The Brandon Apprenticeship Scheme

Working with and



The Brandon Apprentice

A two or three year apprentice scheme for 16 - 19 year olds, designed specifically for the tool hire industry
based on the CITB / City & Guilds Apprenticeship in Plant Maintenance.

The apprenticeship will also cover a wide range of other qualifications including:
Customer Care

Abrasive Wheels Certificate

Product Specific Training

B+E Trailer Towing category
Result 2000 (our IT System)
First Aid Appointed Person

Defensive Driver Techniques
Manual Handling Certificate
Fork Lift Operation

Tail-lift Operation & Use
LOLER Awareness
General IT Training

Equipment Loading & Securing Machine Operation
CSCS / Touch Screen Test
Digital Tachograph Use

Environmental Awareness
CLARE / PAT Test Training

Employment law training Management / Supervisory training + What ever else you need

The course is block release, meaning you will attend our Brandon Academy in Wiltshire for periods of up to three
weeks at a time, away from your depot of employment.

The Brandon Academy is located at Wiltshire College — Lackham, nr Chippenham. Intake starts in September / October
with courses run around normal academic calendars.

Tuition is split over daytime and evening sessions for advanced subjects.

As a residential course, you will live away from home during college weeks, but we fund travel costs for those that wish

to return home during mid-block weekends.

The course is split into two parts:

Foundation

24 weeks of study spread evenly over the first two
years of your apprenticeship.

At the end of the two years you will attain a
Foundation Apprenticeship in Plant Maintenance.
This is equivalent to 4 GCSEs at grades A to C.

Advanced

10 additional weeks during year three of the

apprenticeship with a fourth year top up if required.

This leads to the Advanced Apprenticeship in Plant
Maintenance and is equivalent to three A Levels at
grades A to C.

Progression to the Advanced stage is a decision
made between you, your manager and the college.

End of year 1

You will confidently carry out pre and post hire
checks, carry out minor repairs with an
understanding of why you are doing it.

End of year 2

You will be able to test, run and fix most common
faults in equipment from drills to excavators with a
good understanding of how they work and their
capabilities.

During your employment, you will also get the
chance to work in other locations within a
reasonable distance of your home depot. This will
ensure you get as much experience as possible.

Your work will not solely concentrate in the
workshop and you will be given the chance to deal
with customers face-to-face and work closely with
all the members of your depot team.
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After Year 2

At the end of the second year a review will be
completed to decide which part of your depot or
area you are best suited:

Areas include:

Hire Desk / Counter

You will complete an NVQ in Hire and Rental
Operations in addition to your Plant Maintenance
qualifications and will deal with customers face to
face and over the phone negotiating hires and giving
advice.

Mechanic / Technician

You will complete the Advanced Apprenticeship in
Plant Maintenance (extra weeks at college during
year 3 and 4) and will confidently be able to carry
out repairs on the equipment we hire out. You will
also receive advanced training from equipment
manufacturers.

Delivery Drivers

Our delivery drivers meet more customers face to
face than any of our sales or depot teams. They also
require extensive product knowledge.

Sales

You may have shown strengths in negotiation,
customer relations and product knowledge and
would therefore be an asset to the sales team.
Further training would concentrate on areas
including product knowledge and negotiation
techniques.

Management

The Apprenticeship Scheme will give you all the
tools and skills you need to progress and be part of
the future management of the company.

Either of the routes identified above could act as
means to proceed into management positions.

Your wages will be directly linked to your progress
both at work and college. So the more you learn the
more you earn!

If you are an existing employee, you will enter the
BAS (Brandon Apprenticeship Scheme) at your
current pay rate and will have greater opportunities
to earn pay rises as you progress through the
scheme.

Fill in the application form and send it to the address
given.

Once we have received your application form (or
expression of interest for existing staff) you will
receive an invitation within three weeks to attend a
CITB-ConstructionSkills assessment.

The assessment is known as a Structured Learning
Exercise and has to be completed by all candidates
who would like to enter the course. You will receive
practice questions two weeks before the
assessment with details of where the assessment
will take place. This may be at a local college or a
Brandon depot.

The top three applicants will be assessed for each
vacancy and then interviewed. Employment will start
for the successful candidate as soon as they are
available. For those still at school this could be as a
Saturday Assistant so that you can get paid work-
experience before you finish school.

Brandon Apprentices are full-time employees of the
company and so are included in the extensive
benefits package available to all our employees.

For Further Information please e-mail apprenticeships@brandonhire.plc.uk or call 0117 9718 554






